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PAR'T 3
Magudory NMotifieations (3, &, Q.)

DYBRNMBNT OF PAKISTAN
MINISTRY OF WEALTH, ;

{?Hmﬂm Dﬂvn.-saw)
NOTI STCATIONS

Istamabad, the M’h Septemibher, 1987

RO, 797 (D¥.—Tu exercise of the - powers conferred |
Unani, Ayurvedic and Bowmoeopathic Psachuone
cad with section 16 thereof,

" National Council for
previous approval of tho Federal Government. is pleased

!
N
L} &

') ‘I,

ey o maky
repulations, namely :

. Short title amd applicstion.~-{1) These regulations
{ ﬁ“

ion '41 Council for Homaoeopathy (Stail) Serviee Regulal

alions,
These regulations shail appyy to the stall members

of
h h m apply io a person who 15 wmplr\vcd on coniract basis

the
2. Definitions.—~In these regulations unless there 38 anyihing
wbject or context,
() " Act” means the Unani, Ayurvedic and Homow
tioners Aet, 1963 (11 of 1965):

-
{0)

Authorised Officor * mean
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() u the caso of stafl members in BPS 17, the President

(1) in the case of staff members in BP§ 5 (0 16, the Secrelury ; and

(1) in the case of staft members in BPS 1 to 4, the Superinienden

o (e e Authority ” meangi—
L 2 »

(1) I the case of staff members in BPS 17, (he Council

) in the case of staif mambers in BPS 3 to 16, the President : and

A(_-':ii)- i the ease of staff members in BPS 1 to 4. the Secrotary
() “" Initial appointment " means an appointmen: made otherwise
Uy promoticn o traunsfer :

{8) “ Schedule™ means the Schedule to these regulations: and

L g N

(@ " Jelection Comunitfee ” means the Selection Comunittee constituted
. Sy the couneil Irom among its members for the purpose of selection
sand apeointment of staff in accordance with the Establishment Di-
% yvisiop O.M. No. 6/4/96-R-3, dated the 10" May, 1997, as amended from time

‘w trne. :

5. Biad member to be whele time emplovee,~-Any person appoinied o a
post in the Council shall be ‘deemed to be a whole time emploves dnd may be
employsd in any manner as may de required by the Council.

4. Appointing auntherity.—Subject 10 the ‘provisions of section 1§ ot~ ik,
Act and these regulations, all appointments shzjl be made by the Council.

5. Methods of appointment.—(1) Appointinents to posts shall bhe. made by
any of the following methods, namely :—

{8) by initia] appeitment in accordence with regulation 6 :
{t) by promotion in accordance with regulaiion 7: and

{c) by transfer in accordance with regulation 3.
(2) The method of appointment and the qualifications and other conditions
appiicable to & post shall be as specified dn the Scheduie.
(3) Short term vacancies may be, filled in by . initial appointment for o
maximum period of three months in the first instance,

6. Initial appointmeni,—(1) Initial appointment shall be made on the recommen-
dations of the Selection Comanittee ofi the basis,of merit. and provinelal anl
regional quotas as prescribed by the Federal Government,

(2) All persons who.fulfll the required qualifications and conditions pros-
cribed for a pest under these regulations shall be eligible to apply for the post
to the Council and the persons who are already employved in a4 Government or
ahbcdy] zstablished or controlled by the  Government shall appiy through proper
caaanel, g i - -

*Amended vide S.R, 0 No. 73 'l'(_:l‘)/?.()()'} dated 25 January 2003,

A
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_(3) The applications shall be scriitinized By the Selection Committee or any
Of 1« member authorised by it in that behall and those found suitable mey tu
callesd to appear before the Sclection ' Committee for test,

Bxplandtion.—The test may be a writlen test or viva voce or both.

/. Appointnent by promotion.—Promotion shall be made o semiority-cusm-
fitness basis, on the recommendations of the Selection Commitiee, from among
the persons holding the posts on 4 regular basis and possessing the qualidcations
and experience ag specified iy the Schedule.

3. Appeintment by fransler.—(1) Appointment by lrapsfer shail e ae
from among persons holding equivalent post on regular basis in Covernment of
local authority or a corporation or body set up or estabiished by a Government.

(2) Appointment by transfer shall be made on the recommendations of the
Selection Comnmittee. '

9. Speciai and techmical appointments,——Motwithslanding anything coniained
o these regulations, the Council shall fill ihe following vacancies on such terins
and conditions as may be determined by tiie Council with the approval of ine
Federal Governmeant. : '

(i) Technical appoiniinents requizing high skili aad konowledge  of
Homoeopathic systesa of medicine snd treatment thersunder.

(if) Specisl appointments created in the interest of Homoeopathic system
of medicine or the sciznce.

... “10, Method of Appsintment of Registrar.- The post of the chktmr shail be
filled in by initial appointment:

. Provided that if no candidate i8 found suitable for such appoiniment, the post may be
filled in by promoticn or on deputation or by iransfer.

11. ERgibility for appointinent.—{ 'if) A caadidate for appeintment must be a
citizan of Pakistan or Azad Kashmir, '

(2) A rcandidate who has 'married with 4 person who s not a citizen of
Pakisian or Azad Xashmir shall not be eligible. for appointment o any post :

Provided that this condition shall not apply in the case of a person who
fnarries or hag married an Indian Mational after obtaining permission of the Federal
(Government. e '

(3) A candidate must be in good mental and bodily health and free from
any physical defect likely to interfers with the discharge of his duties. A can.
didate who after medical examination by an authorised medical attendant is
found notr to satisfy these requirements shall not be appeinted.

(4} A candidate must possess the 'zducational qualifications and expericnce,

Laose

. o g :
“Amended vide B.R.0O Nd. 73 (532003 dated '25 January 2003,
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'md in cas ‘ ithin 0
:'w lentllw: the vacancy is flled in Imuuga iniligl recruitment must teo within the
ASE DS preseribed for the post.in the Schedule
i =
i ']imvulud that (i) the maximum oge limit may be relaxed by the 3 yeuwrs
\’e 8¢ of candidates bq,loln&,m" to scheduled castes, Bhudhisi community,
1\1,LL;1 goised tribes of the Tribal Areas, Azad Kashmir and Novhu.z A 45 in-
uding the Districts of Gilgit, Gdnzu Skardu, Diamir and Ghanche :
(i) for Government servants who have completed at least 2 years of
continucus service, maximum ape limit may oe relaxed by not more than 10 yeurs
up to the age of 55 years ;. |

(iii) the maximum age limit may be relaxed in the cuse of released or retived
personnel of the Armed I‘ orces of Pakistan up & a maxmum of 10 years or by
lhl number of years a person actually served in the Armed Forces, whichever
18 less , and "

(iv) no person shall be appointed to a post who is less than 13 years of ape.

Reusonable wvotice shall be given to 4 stalf member before Ins seryicss ar
dispensed with on the abolition of his office. 1f, in any case, nolice of at leas!

three months i5 not given, and-the employze has not been provided with cther

employment on the date oo which his services arc dispensed with, then, with the
sanclion’ of the authority competent (o dis spense with the stafl me‘abel $ SErvices.
A grutuity not exceeding his ‘emeluments for the “period. by which the notce

actually given to him falls short of three months, may be paid to him.

o
-
'

12, Probation.—-Persons appointed by intbal -.xppwuun:nt. promoucn or ads-
ler, or short term basis, shall be on pw’cau’on for 2 period of one year, but such
period may be curlailed for good und suflicient reasons, 1o 'be recorded, or, i
considered npecessary, it may be extended: for = period not exceeding one year as

may be specified at the time of appointment.

3. Termination.-—(1) The service ol a stali member may be terminated without
nolice—-

(1) during the inilial or extended period of his probation :

»~

‘Provided thal, where such staff member is appointed by promotion
on probation or, as the-case may be, is transferred f.tom one’ cadrg or
post to another cadre or post, his service shall not be 50 terminated so
long as he hoids a lien against hxs form(,r post ; !

{1y on the expiry of the initiul or extended period of his employment ; o

(iii) if the appointment is made gd Aoc terminable on the appointment ol
a person on the recommendation ol the selection authority, on the
appomtment of such person. :

(2} Where, on the abcelition ol a post or redaction in the number of pOSEs in
a cadre, the services of a slaff member Are require d, 1o be terminated, the perscn
whose services are lerminated shaljl Cvmm:m!y be the ome'who is the mosi julior
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14, Condixmation.—(1) On salisfaclory complstion of the probaionery p(‘-’.lﬂmd
tic Counail may conlivm a person on the recommendations of the Selection. {.om-
mittea 1o clear permanent vacancy exists oz; 1! no totion is laken by Lht:‘ ("mi!,i‘
cil undor this regulation, the aprointment shall by treated ns temporary shgase:

ment walll Further ocders.,

(2) Two or more person shall not be appointed ab o time Lo the same post
and no person shall be appointed substantively to"a post on which another per-
son holds a lien. However, any such lisn raay be suspended for a certain period
Ov tenminated by the orders of the Council. 2

15, Refivement,—(1) A stall membper shall retire from servies i---

(i) omw such date alter he: has completed .25 yuars of serviee e ihe
appointing anthority may, in the public interest, direst

(i) where no direction is given under clauss (i), on the completion of the
sixtieth year ol his age.

{2) Mo order under clause (i),.0f sub-regulation (1) shall be made in respest
of a stalf member unless the appointing awvthority has informed him in wriling
ol the grounds ou which it is proposed to ‘make the order and has given bim axm
opportunity of showing cause against it,

- 46, Iaeremwent.—(1) Every nmiember of the staff o whose post o time seale is
uttached shall draw the increment of the scale on the 1st December cach year if
be has put in continuous six rmomths service at the relevani stage in ‘that scale
unless it is withheld.

(2) In calculating the ;increment the time scale shall include ths whole
period of service ‘of the ‘staff member whether working in his substantive = post
or officiating in another post or period  spent on leave sxcept extraordinary
leave ; £ - ; s

Provided that as a special,zase the Coupeil may order the inclusion of the
period of extraordinary leave granted in case ot illness or in any case beyond
the control of the staffi member. )

17. Salary snd allowances.—Every mprater of fhe staff shall receive such
salary and allowances as muy. be determingd by the Council with the approval
of Federal Government from.time to tipg, - \

18, "!',e:we.‘-i—-{i-) 'E'Jéry member Of the stafl shall be entitled to such leave a's
iz allowed to the Federal Govesnment emrloyees-under the Federal Government’s

Revised Leave Rules, 1980, as amended, from time to time :

Provided that any government servant wio may be lent to  Council shall
continue to be governed by the rules applicable to him while in parent govern-
ment department. '

urk

(2) Leave is & privilege and cannot *be claimed ag a matter of right. Whaen
the exigencies of the ipublic service “so seguive,, discretion to refuse  or reyoke
leave of any deseription is reserved to the authiority smpowered to grant it.

s
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o (3) No membu of Lht. stat} bhd“ aba»m ‘himself from duty without the
vious permission of the Secretary, and in the case of the Secretary, witheut
the previous Permission of the President : ¥ ‘ '

p)
: Provided that in case of sudden ilUness: Or-aceidént such permission shadl be
»
obtained at the ecarliest opoormmtv from Iho' [‘LS}.ECHVG mthonhes

9. Reimburse be
entitled to xenubmacnmu of mumdl Lhames ';nc-urrcd by thum on medical
§Lt€nd@00 and ireatment as' out-deor pa'lients which - shall not excesed the
folowing limits ;— : i

(1) Married sl (all “eate-  lon per cont of the pay subject to o muxi-
gories). mum. of one hundred [ifty rupees per
month.

EE

(i) Unmarried stdﬁ (all cater  Live pul uem of the | pay subject {C a maxi
gories). - [ ol mum <ol seveuw five rupees per montin

a

40, Advauges.—(1) A wember of thesslaff subject to the availubility ol
Lunun and fulfilment of such oUM“ condition ‘as may be prescribed by the Coun-

, be granied advance for consiruction of house or for purchase ol molor car,
muxos -Cycle or bicycie once in the whole burv;ce

(2) The terms and coudmom Jor the &uaat of advance shali be the same as
are applicable to civil servaais.

DUTIES "OF THE-STAFF

21. Secretary.—In addition to the powers aund duties specified ia section
30 of the Act, the Secreiary, being incharge of the office of the Council, shall

supervise the whole stalf and inier alig shall :—

{8) be responsible for the maintenance of efficiency and discipline in

the office ;
(b) be answerable to the %ﬁdcra; Goverament |

(c) be the drawing and disbursing officer and shall keep an eve on  the
income and expenditure of the Ggunczl;

(d) perform all such duties’ and exerczse, all such powera as laid down
in the Act and the rules made thereunder ; ,

(e) carry out the decision cz the f“m.ncxl and submit report o the Presic
dcut and io other com.e"ned.

(f) work as linison offiter between ‘the Councii and the Government o
the practitioners of Hnmocopathu. system of medicine ;

(g) sign all the correspondence put np befors him regardiog the Health
Division and pracliuoncm of Hcrncmputlm systeme of wmedicine ;
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: § ; 5 .. T -y e oheckionr of
(h) gign registration certificates and diplomag after propér checking
the vecond and initialling on the respective registers |

(1 attend other day to day work and the visitors visiting the oifice ;

()} attend meetings of the Council and other sub-committees and maintain
proper record of the vrocesdings : and

Y ¥ ' ) 1N oy
(k) atlend courts in pursvance of cases [of or againat lneVCoum..xi.

ol

_ 22, Controller of Nxamination.—The Controller of Fxamination shall be the
lncharge of the Bxamination Section and infer alia shall 1—

ta) be responsible for the maintenance, of sesreey and safe conduct of
SXamination; .. TS L
{BY get the papers set from lhe examiiels' appointed by the examining
body and keep them .duly sealed until they. are cyclostyled or primted
and  despatched te.the Superintendents of  Examination of different
centres s
P

xeep the question papers strictly under his. persomal safe custody
til the examinations are over’ '

(A} prepare result chart and, put it-betore the examining body for approval
pefore the result is noted on the resuit registers ; and

(e) perform all such duties regarding examinations which are aysigned to
hia from time toc time by the examining body.

Nofe-—For administrative purposes the Controller of Examination  will be
under the Registrar|Secretary. '

Z3. Superintendent.—The Superiintendent shall be the ministerial head and
shall have the same powers as that of a Superintendent in the GCovernment office,
and Inter @lic shall (— :

(a) be respomsible to theé Secretary. for the maintenance of discipling in
the office ;

(0)  be respomsible for the correspondence and for putting up the papers
with notes thereon to the Secretary for final disposal according to the
provisions of the Act and the rules and regulations made thereunder -

{(c) perform such other duties as may be delegated and assigned to him
by the Secretary for carrying out the' purposes of the Act: and

(d) TIor ail purposes be under the Secretary,



Ma o PHE GAZETTE OF BAKISIAN, BRURSOCT N 8T - o fPanr 1

—_me

T e b e T ey T a0 T e st et A

e Aconuantant.- -The
assigned to him from time
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Accountant shail discharge such duties as saay be
to time, and inter wlia shall -

() be responsible for all moneys received in cash as P.I.S. postal ords:s,
oank drafts, money orders, pay orders and amount drawn from the
1 : & ¥ 4 . e o
pank and jts proper disposal and up-keep of proper record ;

0) maintain properly the accounls record and registers, vouchers, bills,
cash books, ledgers, ote. according to the Government rules and
Iastructions

(¢) be duty bound to have the sigoature of the Secretary on the cash
book daily at the cluse of the day or on the next working day !

{d) prepare the accounts sirictly according to the Government rules aand
shall get the accounts audited by {he auditor at the end of evory
financial year and comply or reply the cbservation made by the audi-
tors, if any:

) maintain a peity cash book which may show the mansaction of peiiy
contingent expanses incurred on odd things daily ;

(f} submit daily a summary of income “and expenditure account to the
Secretary :

(g) confirmy the money received in the office from Homoeeopatins on account
of registration [ee, etc. ‘'and shall alzc assist the Secretary in corres-
pondence relating o the accounis ; and

(h) keep up-to-datc record of sale of pubiications including text books,

25. Ministerial sta@.—The ministerial staff shall be responsible to ihe Secretary
through the Superintendent for such duties as may be assigned to them.

and assumed by the relieved and. relieving staff member respectively, both heing
present.,

26. Charge of office.-—The wharge of a particular post shall be relinquishec

27 Resignation.—(1): Any-member of the siaff may resign from the servies
afler giving notice to the appointing authority. ;
(2) The notice shall be-—

(a) in the case of officers and Superintendent. of a period of

, ) throe
months 1 and
(b) in the case of others. of a period of one month.
28. Buspension.—(1) A member oF the staff may. be suspended pending

nquiry into alleged misconduct,

(2) A member of the staff undiér suspension s entitled to subsisicnce eran
2t such rates as the suspending authority may direct byt not ~veecdine ane ol
of the pav of the suspended staff member'concerued,
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o (3) VAthen the suspension of a staff meniber is held to have besn unjustifiable

;‘11' :t\lgl\‘cv;ig:li) ’ i‘il"s_t‘i'ﬁcrl. 01; when a staff member who has heen diSmiSSEd‘. rc:naj‘flﬂf.:l

i, .qbs‘:;’cckf;g;;;st:;te\., m? .TS“?I'Dg or ap}.ﬁ*{;hate authority may, for the period
12 irom duty, grant himn—

(a) if he is honourably acquited, the. full pay and allowances to which

e would have been entitled if he had tot been dismissed removed ot

suspended ; or ;

i T o : 35 g i is
(b) f U[}‘?ETW]SB, such proportion of pay and allowances as lhe revising or
appeliate authority may determine.
: (4) I.n a case falling under clause (a) of sub-regulation (3), the period of
A an,a o e s B T : L -~
dosence from duaty will be treated as a period spent oa duty,
¥ (3) In a2 case falling under clause (b}:of sub-regulation 3) the pericd of
absence irom duty will not te treated as a period spent on duty uniess ihe
Tevising or appeilate anthority so directs. ™

s

v
(7L

29. Grounds for penalty-—Where a staff fr.némber, in the opinion of the
authority— y ’
I(i) is inefficient or has ceased (o bs efficient ;
(i} 3s guilty of misconduct ;
(i} is corrupt or may reasonably be considered as cormupt; or
(iv) is engaged, or is reasonably suspected of being engaged, in subversive
activities. :

The authority may impose on him one or more penalties.

Zxplanation.— Wlisconduct ” means conduct prejudicial to good order or

gervice discipiine or unbecoming of an Officer and a gentleman,

-

30. Penalties.-——The following are the minor and major penalties, namely

{a) Mincr penalties :
(i) censure ;
in s . % . i T ; 3
(ii) withholding, for a specific-pericd, promotion or increment ;
(iii) stoppage, for a specific period, at an efficiency bar in the time-
scale otherwise than for unfitness.to cross such bar ; and
{iv) recovery from pay of the whole or any part of any pecuniary loss
caused fo the Council by negligence or breach of order,
{(b) Major penaliies :
(i) reduction to a lower post or time-scale, or to a lower stage n 2
time-scale ; e

(i) remocvai from service; and -

(iiiy dismissal {rom service.












